Our Brand
Influence is a collaborative organization whose goals are
to create better opportunities for Indigenous post-secondary
students, and to create opportunities for mentors to raise
their awareness of Indigenous issues, culture, and history.
Culture, traditions, spirituality, teachings and stories have all
been shared and best understood through the Elder - protégé
relationship. This transference of knowledge has been
integral to Indigenous ways of knowing and being. It is also
a core building block of the Influence Mentoring brand.
The Truth and Reconciliation Commission (TRC) of Canada’s
Calls to Action also guides Influence’s brand and mission to
eliminate educational and employment gaps between
Indigenous and non-Indigenous Canadians. This innovative
program exemplifies the spirit of reconciliation; whereby
Indigenous and non-Indigenous people believe that providing
mentoring opportunities for Indigenous post-secondary
students can adapt a two-way mentoring model, and in
doing so work together to build stronger relationships while
improving cross-cultural understanding and appreciation.
Article 14 of the United Nations Declaration on the Rights of
Indigenous People affirms this importance, stating that
‘Indigenous peoples have the right to establish and control
their educational systems and institutions providing education
in their own languages, in a manner appropriate to their
cultural methods of teaching and learning.’

Our Mission
Influence aspires to build capacity, talent, and career
opportunities among urban, Indigenous, post-secondary
students, through group learning activities and
one-on-one mentoring with industry veterans.

Our Vision
Influence will use individual and group mentorship to
build Indigenous talent and contribute to a foundation
of knowledge and mutual respect between industry
and Indigenous students, thus helping to create a
more equitable and inclusive workforce, one person
at a time.

Our Values
Talent Development: We see an immense
potential in Indigenous post-secondary students. We
want to help shape them into future leaders for the
community.

Mutual Respect: We believe that this program grows
from seeds of mutual respect between different cultures
and beliefs, and we further believe it can help that
respect blossom through reciprocal mentorship.

Inclusivity: Our program makes no distinction
between First Nations, Inuit, Métis, or Non-Status,
between young or old; all self-motivated, Indigenous
post-secondary students are welcome to become
protégés. Partners and mentors of all cultural
backgrounds are welcomed as well.

Partnership: Influence strives to develop partnerships
with many organizations in education, industry, and
the community. This enhances the performance of this
program and the well being of Indigenous peoples
across Canada.

About the Program
Influence is a collaborative organization whose goals are to create
better opportunities for Indigenous post-secondary students, and
to create opportunities for mentors to raise their awareness of
Indigenous issues, culture, and history. The Influence Mentoring
program is a new initiative aimed at building capacity, talent, and
career opportunities for eligible Indigenous students, who are
committed to a chieving their career goals.
This innovative program is ONLINE and allows for any Indigenous
post-secondary student to participate in the mentoring program
from anywhere in Canada. Protégés simply fill in an online form
that details who they are, what school they attend, and what their
field of study is. Students will be matched to the most suitable
Mentor who has a shared field of work to the student’s program
of studies. The foundation of the program is the mentor-protégé
relationship and the ongoing connections that grow this
relationship. Mentors and Protégés each go through this matching
process to ensure the mentor can provide a personalized and
tailored approach for their protégé.

Who is Eligible
While Influence seeks to be as inclusive as possible, there are some
eligibility requirements to become a protégé. You must be:
Indigenous: This includes those of First Nations, Métis,
Inuit and Non-Status descent.
Student: Candidates must be enrolled in post-secondary
education during the time of the internship.
Age will not be a barrier to join the program and the
post-secondary institution attended, or program studied, will have
no direct bearing on candidacy. In addition to the above criteria,
candidates must demonstrate personal initiative, a commitment to
achieving their goals, and a commitment to career advancement.

Matching Streams
The Influence Mentoring program has created a flexible framework
to help identify good candidates and place them within the appropriate
mentor stream. This framework is also used to facilitate one-to-one
matching of protégés and mentors. The framework uses questions such
as education background and career aspirations to ensure a good match.
At present a couple of streams, based broadly on different career-paths,
have been identified. These streams have been chosen to show the vast
opportunities available to Indigenous students in today’s job market. But no
matter the chosen educational path, everyone has the opportunity to be
involved in the mentoring program.

Mentorship Streams

Business
The Business stream includes
matching opportunities in project
management, business
management administration,
business consulting, and
entrepreneurship.

Technical
The technical stream covers a wide
variety of opportunities found
in science, technology, engineering,
law, health care, and medicine.

Community Development
The Community Development
stream includes Not-for-Profit/Non
Profit Organization (NPO)
opportunities, economic
development, and careers in the
discipline of social work.

Financial
Personal and commercial banking,
accounting, corporate finance,
and investments are some
examples found within the
financial mentoring stream.

Academic
The Academic stream includes
education, think tanks,
researchers, teachers and
professors.

Support Us
The Influence Mentoring program is a new
initiative aimed at building capacity, talent, and
career opportunities for eligible students, who are
committed to achieving their career goals.
Influence is actively seeking partners and sponsors
to help support the kickoff of this program as well
as its future growth.
Being a Sponsor is a great opportunity to enhance
your personal commitment and/or your
organization’s commitment to connect with an
exceptional pool of talent. As a key stakeholder in
Canada’s evolving Indigenous workforce, sponsors
demonstrate their support for core corporate and
personal values such as workplace diversity and
inclusion, successful team-building, respect for
individual dignity, willingness to expand horizons
and good governance.
Partners can help shape the program delivery to
ensure greater harmony, understanding
communities and successful employment outcomes.
Partners will play a key role in the program’s success
and will have many opportunities to support - from
providing mentor and protégé candidates to
providing speakers to any number of networking
events. Partnerships are welcomed from a wide
variety of Indigenous and Non-Indigenous
corporations/industry, Post-secondary Institutions,
and civic and Community Support groups.

Become an Sponsor
Being a sponsor is a great opportunity to enhance your personal commitment and/or your organization’s
commitment to connect with an exceptional pool of talent. As a key stakeholder in Canada’s evolving
Indigenous workforce, sponsors demonstrate their support for core corporate and personal values such
as workplace diversity and inclusion, successful team-building, respect for individual dignity, willingness to
expand horizons and good governance – all of which leads to greater harmony, understanding
communities and successful employment outcomes.
Sponsors may support the program in any number of ways. We appreciate and applaud the commitment
that all sponsors make by connecting with the program.

Financial donations
Help ensure the long-term sustainability of
the mentoring strategies. While the actual
dollar items are few, the future of the
program is dependent in part on ensuring we
have the staff and the appropriate tools and
resources. We will be exceptional stewards for
any funds received as we recognize that the
true success of the program will be measured
by the connections we help forge between
employers and the pool of talent, community
involvement and collaborations we encourage
amongst all stakeholders.

Volunteer opportunities
Such as assisting the program in preparing and
hosting a group event including venue set-up
and takedown, activity registration-desk and
other related duties. All not-for-profit
organizations benefit from the energy and
enthusiasm that volunteers can bring. We will
have a number of volunteer opportunities that
might align well with the sponsor’s own
community values and would welcome the
chance to partner with a sponsor’s employee
volunteers.

In-kind donations
Such as cross-marketing opportunities on
websites and social media, venues for
presentations, small group meetings or
networking sessions. By donating appropriate
spaces to our programming, you can help
reinforce the positive connection between
employers and the Indigenous pool of talent

Learning opportunities
Such as a corporate presentation on resume
writing for a specific sector or industry, or
networking. These opportunities provide great
two-way learning opportunities for protégés
as well as sponsors, who will gain a greater
understanding of the Indigenous workforce.

Temporary assignments
can support the important duties of
coordinating the mentorprotégé relationships,
and assist in the successful operations of the
mentorring program. We welcome the
professional, dedicated and enthusiastic
support that your employees can provide.
They, too, will benefit by practicing leadership
skills and enhancing their personal and
professional networks.

SPONSORSHIPS

Expand Mentoring opportunities
for Indigenous students looking
to grow their careers.

Phone: (403) 221-8300
Email: info@influencementoring.com

www.influencementoring.com

